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RECOGNITION AGREEMENT 
Chief School Administrator, Seaford Board of Education 
and 
United Teachers of Seaford 
Pursuant to the Public Employees' Fair Employment Law, Article 14 of the Civil 
Service Law, the District hereby adopts the following agreement covering recognition of 
the United Teachers of Seaford and the methods by which negotiations shall take place 
with said organization. 
ARTICLE I - AGREEMENT 
This Agreement made and entered into this day of November, 2000 by and 
between the Chief School Administrator at the Seaford Union Free School District and 
the United Teachers of Seaford, of Seaford Union Free School District, Seaford, New 
York, shall be in effect from July 1, 2001 to June 30, 2006. 
Definitions used in the Agreement. 
Chief School Administrator - Superintendent of Schools 
Board - Board of Education, Seaford Union Free School District, Seaford, 
Town of Hempstead, Nassau County, New York 
Association - United Teachers of Seaford, Seaford, Town of Hempstead, 
Nassau County, New York 
Employees - Professional staff in this negotiating unit consists of classroom 
teachers and auxiliary personnel, guidance counselors, nurse-teachers, 
reading teachers, psychologists, department chairpersons, librarians, speech 
therapists, dental hygienists, A-V director, attendance director and director 
of libraries, lead teachers, special service teachers, social workers. 
Terms and Conditions - Those terms of employment and conditions of 
employment required by law, or negotiated as "Terms and Conditions of 
Employment" by the Board and the Association. 
F. Legislative Body - The Board, acting in concert, in its official and public 
capacity 
G. District - Union Free School District, Seaford, Town of Hempstead, Nassau 
County, New York. 
ARTICLE I1 - PHILOSOPHY 
The Board and the Association firmly subscribe to the philosophy that the 
primary function of the operation of the Seaford Public Schools is to assure that each 
student have the opportunity to attain the highest level of educational opportunities 
obtainable. The Board and the Association agree that the objectives of the educational 
program can be realized to the highest degree when mutual understanding, cooperation 
and effective communication exists between the Board and its total staff. 
ARTICLE I l l  - RECOGNITION 
A. The Seaford Union Free School District recognizes the United Teachers of 
Seaford (U.T.S.) as the exclusive negotiating agent for the employees in the unit. Such 
recognition is extended for the duration of this Agreement. 
B. The Seaford Union Free School District and the United Teachers of 
Seaford recognize that strikes and other forms of work stoppage by teachers are contrary 
to law and public policy. The Board and the Association subscribe to  the principle that 
differences shall be resolved by peaceful and appropriate means without interruption of 
the operation of the Seaford Public Schools. 
C. The Parties agree for the life of the contract, to  abide by Section 
2O9(a) ( 1 ) (c) of the Taylor Act which prohibits an employer from discriminating against 
any employee for the purpose of encouraging or discouraging membership in, or partici- 
pation in the activities of the U.T.S., provided, however, that this shall not prohibit the 
District from pursuing any available remedies for illegal or prohibited activities. 
ARTICLE IV - PRINCIPLES 
A. Employee's Right to Join or Not to Join Association 
Employees covered in this negotiating unit shall have the right to join, or not to 
join the Association, but membership shall not be a pre-requisite for employment or 
continuation of employment of any employee. 
B. District Employees' Rights in Negotiation Unit 
The Association agrees to represent equally all employees without regard to 
membership or participation in, or association with, the activities of the Association and 
to continue to admit employees to membership without qualification other than 
employment in the Seaford School District and payment of dues as required of all 
members of the Association. 
C. Application of Agreement 
The Association and the Board agree that all "Terms and Conditions of 
Employment" under this Agreement shall apply equally to all employees whether they 
are Association members or not. 
D. Implementation of Agreement 
This Agreement shall supersede any inconsistent Board Policy. In addition, the 
District shall not alter any existing "Terms and Conditions of Employment" covered in 
board policy but not covered in this Agreement without prior negotiations with the 
Association. 
ARTICLE V - AREAS FOR DISCUSSION AND AGREEMENT 
The Board and the Association recognize that the Board is the Legislative Body 
legally responsible for the determination of policies covering all aspects of the Seaford 
Public School System. The Board recognizes that it must operate in accordance with all 
statutory provisions of the State, and such other rules and regulations as may be 
promulgated by the Commissioner of Education in accordance with such statutes. The 
Board cannot reduce, negotiate, or delegate its legal responsibilities. It is understood 
that both parties will negotiate in good faith in accordance with the rules and regulations 
of Article XIV of the Civil Service Law. Negotiations shall include matters pertaining 
to teachers regarding terms and conditions of employment except those not negotiable 
by law. Recognition of the Association constitutes an agreement between the Board and 
the Association to  reach mutual understanding regarding matters related to terms and 
conditions of employment. 
ARTICLE VI - NEGOTIATIONS 
A. Negotiating Teams 
The Board's designated representatives will meet with representatives designated 
by the Association for the purpose of negotiation and reaching mutually satisfactory 
agreements. 
B. Initiating Negotiations 
The parties agree to hold the initial session to open negotiations for a successor 
agreement on or before the fifteenth of January of the year in which the then current 
collective agreement expires. 
At 
Board or 
complete 
this session, the Association shall submit its complete written proposals to the 
its delegated representatives and simultaneously the Board shall submit its 
written proposals to the Association. 
C. Implementation 
The Board negotiated collectively with the Association in determining the terms 
and conditions of employment for employees for the period July 1, 200 1 through June 
30,2006. 
D. Negotiation Procedures 
1. Board and Association representatives shall meet at  mutually acceptable 
times and places in an effort to reach common understanding and agreement. 
2.  Both parties agree to conduct negotiations in good faith and to  deal openly 
and fairly with each other on all matters. 
3. Both parties agree to present relevant data, points of view, and make 
proposals and counter proposals. Each party shall make available to the other upon 
request, information within its possession which is not privileged under law, and which 
is relevant to the subject under discussion. The U.T.S. or the Board of Education 
negotiating team may, at it discretion, bring into negotiations any outside legal and/or 
professional advisors. 
4. Both parties agree that all negotiations will be conducted in closed session, 
with the exception of those persons or participants invited by either party. 
5. All agreements reached at negotiating sessions are tentative until the entire 
agreement is established. 
6. Both parties agree to hold such additional meetings at least weekly unless 
canceled by either party following the initial meeting, as are necessary to reach an 
understanding on all issues or until an impasse is reached. Meetings shall not exceed 
three hours, unless by mutual consent. 
7 .  When consensus is reached covering the areas under discussion, the 
proposed agreement shall be reduced to writing and submitted to negotiation 
representatives of both parties for approval and presentation to the Board and 
Association. Following approval by a majority of the Association membership and by 
the Superintendent of Schools, the Legislative Body will take such action upon the 
recommendations submitted as are necessary to make them official. 
ARTICLE VII - DUES DEDUCTION 
The Board of Education of Seaford Union Free School District, Seaford, agrees 
to deduct from the salaries of its employees, dues for the U.T.S. and affiliate 
organizations as said teachers individually and voluntarily authorize the Board to deduct 
and to transmit the monies promptly to the U.T.S. Teachers authorizations shall be in 
writing in the form set forth in Appendix D. 
A. Each of the Associations named in Article VII shall certify to the Board in writing 
the current rate of its membership dues. Any Association which shall change the rate 
of its membership dues shall give the Board thirty (30) days written notice prior to the 
effective date. 
B. Deductions referred to in Section A above shall be made in the following manner: 
The total annual membership dues for the U.T.S. and affiliates, certified as 
mentioned above, shall be deducted in equal dollar installments beginning with the first 
pay period in October. No later that two (2) weeks prior to the first scheduled paycheck 
in this pay period, the Association shall provide the Board with a list and the original 
signed dues authorization cards of those employees who have voluntarily authorized the 
Board to deduct dues for the Associations named in Section A. 
C. The Board of Education shall transmit all dues collected to the U.T.S. monthly. 
D. Employees may withdraw their authorizations at any time by giving timely 
written notice to the business office on or before September 15 prior to the initial 
deduction period established for the school year. The business office shall notify the 
President of the U.T.S. of all those employees who have withdrawn dues deductions in 
accordance with the provision of Section E of this Article by September 30 of each 
school year. 
E. Every member of the bargaining unit who is not a member of the U.T.S. shall as 
a condition of continuing employment, within thirty (30) days after the initial date of 
employment pay to the U.T.S. an Agency Fee; such fee shall be equal to  the membership 
dues of the U.T.S. and its affiliates. Such fee shall be deducted by the District and 
transmitted to the U.T.S. 
ARTICLE VIII - TEACHERS ADVISORY COUNCIL (TAC) 
A. Goals 
1. To provide a team approach toward the improvement of education and 
educational efficiency. 
2.  To promote a better understanding of the needs and problems of students, 
faculty, the administration and the Board of Education. 
3 .  To improve the quality of education and organization in the Seaford 
Schools. 
4. T o  create a wholesome atmosphere of shared responsibility so as to improve 
morale and contribute to  the dignity of the teaching profession. 
5. It is not the purpose of the TAC to discuss matters concerning the meaning 
or interpretation of the collective agreement. 
B. Organization 
1. A TAC will be formed in each building of the Seaford School District. 
2. Teacher members of the TAC will be elected by democratic process from 
among the U.T.S. members within each individual building. 
3. Any teacher may be nominated by any other teacher, tenured or non- 
tenured. The number on the TAC in the following proportions: a minimum of one (1) 
council member for every fifteen (15) teachers, but no less than four (4)  teachers in 
addition to the building representatives of the U.T.S.. 
C. Methods of Procedure 
1. The TAC will meet with the building administration at least once each 
quarter, or monthly, upon request of either party, at mutually agreeable times. 
2. The areas of involvement shall include such areas as curriculum, teacher 
morale and mechanics of teaching. 
3. Meetings shall be mutually chaired by teachers and administrators on a 
rotating basis. 
ARTICLE IX - ASSOCIATION RIGHTS AND RESPONSIBILITIES 
A. Bulletin Boards 
Space on at least one bulletin board in each faculty room shall be reserved for the 
exclusive use of the Association for the purpose of posting material dealing with the 
proper and legitimate Association business. 
B. School Mailboxes 
The U.T.S. shall have free access to and use of teacher mailboxes. Such use shall 
be in accordance with the following guidelines restricting the use of mailboxes for 
materials inappropriate such as: 
1. Political material reflecting organizational sponsorship of a particular 
candidate, party or political viewpoint. 
2 .  Material of a personal derogatory nature. 
3.  Statement or advertisements of a commercial nature. 
C. Meetings 
The Association Building Representative may call a meeting after regular school 
hours. Professional staff members engaged in extra-curricular activities are expected to 
fulfill these responsibilities. 
The U.T.S. shall be granted one hour at  the conclusion of any program held 
during a District Superintendents Day Conference. I t  is understood that the Association 
time will be within the normal teacher day and is for the purpose of holding a District- 
wide Association meeting. 
D.  Staff Orientation on Agenda and Teacher Assignments 
The Association shall be placed on the agenda of all general staff orientation 
meetings. The names of all new staff members and their building grade and subject 
assignments shall be provided to  the Association no later than September 15 annually. 
E. Use of School Buildings and Equipment 
The Association will have use of school buildings and equipment in accordance 
with present policy. Notification should be given to  building administration of such 
usage by Union officers. 
F. Leave of Absence - Association Officials 
The Board Agrees that one (1) tenured teacher designated by the Association will, 
upon request, be granted a leave of absence up to two (2) years without pay for the 
purpose of engaging in Association (Local, State or National) activities. No District 
benefits shall accrue for this leave of absence other than those available to teachers for 
the current year. Upon return, the teacher will be placed on the next step of the salary 
schedule. 
G. Copies of Board Policies and Rules 
One copy of the Board of Education By-Laws and Policies will be delivered to the 
Association President. 
H. Copies of Agreements 
Copies of this Agreement will be printed at the expense of the Board of Education 
and be distributed one (1) copy for each employee. Additional copies will be provided 
to the U.T.S. at cost. 
I. Superintendent 
The Superintendent and/or his staff shall meet with officers of the Association 
quarterly, or monthly, upon request of either party, at mutually agreeable times, to 
discuss matters relating to the implementation of this Agreement. 
J .  The Board shall permit the President of the Association or his designate to visit 
schools in the District during his preparation and free periods for the purpose of carrying 
on Association business. 
I<. The President of the U.T.S. shall have the last period of each day scheduled as a 
preparation period. 
The President of the Association shall be assigned no more than four (4)  classes 
per day and shall not be assigned a duty. 
The elementary (1) and secondary (1)  vice president shall not be assigned duties 
to permit them to perform official U.T.S. business. 
ARTICLE X - TEACHER FILES 
Upon request by teachers, they shall be permitted to examine their Seaford Union 
Free School District Official Professional File maintained in the principal's or Central 
Office. Such file shall contain material concerning the teacher's service in Seaford, 
privileged communications and references excepted. 
Upon request by teachers, they may be accompanied by an Association 
representative at the time they review the file. 
Any documents being placed in teachers files shall be signed by the teachers to 
indicate they have read the document. Teachers shall have the right to have their 
written response attached to any document placed in their files. 
ARTICLE XI - OBSERVATION/EVALUATION 
Supervisory andlor administrative staff (hereinafter "supervisors") shall conduct 
all observations and evaluations. Upon entering a teacher's room the observer shall 
indicate to the teacher that the purpose of the visit is an observation. 
Supervisors shall meet with teachers for post-observation conferences, if necessary, 
no later than two weeks after the classroom observation. Prior to the post-observation 
conference, and no later than one week after the actual classroom observation, 
supervisors shall apprise teachers of any concerns that will be discussed at that 
conference. The written report shall be submitted to the teacher no later than one 
month after the initial classroom observation. In the case where a supervisor does not 
believe that i t  is necessary to schedule a post-observation conference, teachers will still 
have the right to have one if they so request in writing to the evaluator. 
Teacher observation reports, including a summary of the conference, must be 
signed by teachers to indicate that they have read the report and that the report will be 
placed in their personnel file. 
ARTICLE XI1 - ABSENCE 
A. 1. Personal and/or Family Illness 
Teachers absent for personal illness and/or family illness shall receive full salary 
during absence not exceeding twelve ( 1  2)  days in any given school year. Moreover, the 
unused portion of the twelve (12) day annual sick leave may accumulate without 
limitation and may be applied to offset deductions of absences in subsequent years. 
Teacher absences for family illness shall be limited to a maximum of ten (10) days 
in any school year. 
2. Personal Leave 
Three (3) days absence for personal business shall be allowed each year. Such 
absence shall not be deducted from accumulated sick leave. Such absences shall be 
utilized for legal reasons, religious purposes, and personal business that cannot be 
transacted at any other time other than a school day. Except for emergencies, or reasons 
beyond the control of the teacher, personal days shall not be taken immediately before 
or after a holiday or vacation. Request for personal leave, except for emergencies, shall 
be submitted at least one (1) full worlung day in advance of the requested date. 
Moreover, the unused portion of the three (3) days annual personal leave shall 
accumulate as unused illness leave. 
3 .  A teacher who is disabled and unable to teach may utilize the sick leave 
provision of their contract. In such claims of disability the District may require medical 
verification from the teacher. The District may require an employee to  submit  t o  a 
medical examination by a doctor of its choice at District expense. 
B. Payment for Accumulated Leave 
The Board of Education agrees to pay teachers unused leave days upon their 
retirement or in the event of death while actually employed by the School District at the 
present rate of pay. Maximum unused leave days shall not exceed 150 days for 
computing payment. 
(Note: Prior to 1974-75 payment was based on unused sick leave, which shall 
remain in each teachers unused leave account.) 
For all employees hired after January 1, 1979, maxin~um unused leave days shall 
not exceed 120 days for computing payment. 
Employees hired after July 1, 1985, shall be entitled to accumulate up to a 
maximum of 100 sick days payable upon their retirement from the District, or death, at 
the rate of one (1) days' pay for each two (2) days of accumulated unused sick leave. 
C. Extended Sick Leave - Major Illness 
The Board of Education of the Seaford Schools, in recognition of the needs of 
teachers for their personal well-being and financial security, is sympathetic to his desire 
for protection during periods of prolonged illness. Therefore, to help insure and sustain 
satisfaction in their teaching jobs at Seaford and promote a bond of human 
understanding between the Board of Education and the teachers, the following benefits 
are set forth. 
In the case of major illness of a nature requiring a teacher's absence from duty 
over an extended period of time, certain benefits are hereinafter described with the 
following limitations. 
1. Provided such absences do not concern care or treatment for inherited 
diseases or defects, chronic afflictions, remedial dental work or plastic surgery 
undertaken by the in the individual's sense of personal values; and 
2. Provided that adequate medical documentation is available, including 
diagnosis and findings of the attending family or personal physician, duly licensed to 
practice medicine in the State of New York, the right is reserved by the Board of Educa- 
tion to cause appropriate review and examination of both the person and the medical 
history and such records pertaining in each case by school medical advisors and/or 
medical specialists at such times and frequency as may be determined at the discretion 
of the Board of Education. A duplicate copy of all records submitted to the Board must 
be submitted to the teacher. 
Beginning with the first year of tenure, or the fourth successive year of service in 
the Seaford School System, the following number of days of absence as hereinafter 
described may be allowed. 
After accumulated leave full pay is exhausted, for each year of service beginning 
with the first year of tenure, or the fourth successive year of service, and continuing 
through the tenth year, one month at three quarters pay may be granted or accumulated 
for ten years. This would represent a total possible accumulation of one year's allowance 
for absence due to personal illness as stipulated in the following: 
Analysis of Extended Sick Leave Benefits 
Years of Service Sick Leave 
Accum. leave at full pay + 4 months at 314 pay 
11 11 11 I1 11 5 " I 1  11 11 
It 11 I1 11 11 6 " 11 I1 11 
I 1  11 II  I t  I1  7 " 11 11 I1 
Such sick leave payment due to personal illness shall be computed and made in 
conformity with the regular pay schedule established each school year by the Board of 
Education during the regular school year for the school faculty. 
D. Teacher's absence which occurred prior to September 29,1993 due to an accident 
occurring in school properly identified and proven, reported promptly to the 
Administration and Health Service, and arising from events involved in the performance 
of delegated professional responsibilities, shall not be deducted from leave days, provided 
the teachers own negligence did not contribute to their own accident. 
Such absences which occur on or after September 30, 1993 shall have a maximum 
allotment of 270 work days. 
E. In the event teachers use all their accumulated sick leave, their leave shall be 
continued without pay. 
F. Death in Immediate Family 
A maximum of five (5) days at full pay will be granted for each instance of 
death in the immediate family. Immediate family is to be defined as: father, mother, 
brother, sister, husband, wife, son or daughter. Three (3) days at full pay will be granted 
in the instance of death of a relative. 
Such absences shall not be deducted from leave allowance. 
G. Other Absences 
1. Teachers may, with the permission of the Superintendent of Schools, be 
permitted to attend teachers conferences, serve on evaluating committees, and visit in 
other schools. Full pay will be allowed for such activities. 
2 .  Jury duty or court witness where attendance is required by subpoena in 
court. Full pay shall be paid in an amount equal to the normal current teaching salary 
less any compensation or fee provided for jury duty or court appearances. 
3.  Quarantine 
Full pay allowed. 
4. Military Leave. 
Teachers required by Federal Laws to serve reserve duty with the Armed Forces 
during the school year will be paid full salary for periods up to thirty (30) days. 
H. Notification of Absence 
Teachers unable to report for duty are required to notify the person designated 
by the District the evening before, when possible, or at approximately 6:30 a.m. the day 
of the absence. In an emergency, the teacher will notify the school as soon as possible. 
1. Unexcused Absence 
A deduction will be made for each day of unexcused absence equal to one-two- 
hundredths (11200th) of the yearly salary. 
J. Teachers absent for four (4) consecutive days may be required to present a 
doctor's certificate upon readmittance to school. 
I<. Unexcused lateness 
Unexcused lateness will be subject to disciplinary action. 
ARTICLE XI11 - LEAVE OF ABSENCE 
A. Leaves of Absence for Child Care 
Upon request, teachers will be granted a leave of absence, without pay, not to 
exceed two (2) years' duration, for the care of a newly-born infant or adopted child. In 
the event that a birth or adoption occurs on or after January 2, and the teacher utilizes 
child care leave for all or part of the remaining school year, that leave time shall not 
count toward the calculation of the two year maximum for child care leave under this 
article. Upon return from such leave, they shall be reinstated to the same or comparable 
position and shall be placed on the appropriate step of the salary schedule. Leave time 
shall not apply to any longevity career increment calculations. 
Such leave shall be without pay or other employee benefits, except that teachers 
may, at their own cost and expense, continue as enrolled members of a group health 
benefit plan. 
Such leave shall commence insofar as possible at either the beginning of the 
school year or the beginning of a semester. 
Such leave shall terminate at the beginning of the school year. 
B. Political, Peace Corps and Vista Leaves 
Teachers will be granted an unpaid leave of absence if elected to a political office; 
serve in the Peace Corps or Vista, for one (1) year, plus any fraction of the year, to allow 
them to return in September of the school year.' 
'A fraction shall be considered any point in time after the end of the first semester, usually on 
or about January 28. Leaves commencing at a point in time prior to  the end of the  first semester shall 
constitute a full year. 
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C. Unpaid Leaves 
Teachers may be granted an extended leave of absence without pay not to exceed 
one (1) year and one (1) semester for compelling personal reasons. Request for such 
leave shall be submitted to  the Superintendent at least 120 days prior to the 
commencement of the leave, where possible. The Board's decision shall not be arbitrary 
or capricious. 
Upon return from such leave, they shall be placed on the appropriate step of the 
salary schedule. Such leave time shall not apply to  any longevity calculations. 
Such leaves shall commence insofar as possible at  either the beginning of the 
school year or the beginning of a semester. 
Such leaves shall terminate at the beginning of the school year 
ARTICLE XIV - TUITION REIMBURSEMENT 
A. Teachers shall be eligible for special tuition reimbursement for graduate study 
courses taken at an accredited institution. The sum of money will be paid directly to the 
teacher subject to one of the following conditions: 
1. The courses taken are in one of the following categories: 
a. Are within the teacher's field of instruction or a related field; 
b. Within the field of educational administration; 
c. Necessary to obtain a certificate issued by the State Education 
Department in the field of education; or 
d. Necessary to maintain employment. 
2. Teachers shall notify the District that they wish to participate in the 
reimbursement program by September 15th for Fall courses, February 1st for Spring 
courses, and June 1st for Summer courses. 
The District shall notify teachers selected in accordance with Item "4" below, by 
September 30th for Fall courses, February 15th for Spring courses, and June 15th for 
Summer courses. 
3. Each year the District shall expend the sum of $10,000 for courses at an 
accredited institution. The Board shall expend the total sum for each year provided 
sufficient teachers request reimbursement under this provision. 
4. Teachers with the greatest years of seniority in the District shall be given 
preference in receiving compensation for courses at an accredited institution. Thereafter, 
preference for the above-mentioned benefits shall be given in the following order: 
a. No previous receipt of compensation under this provision 
b. Seniority 
In no event shall any one teacher receive a sum in excess of $500 in any 
one year. 
B. The funds herein may be utilized for undergraduate courses related to the 
teachers' assignment in the District provided prior approval of the Superintendent is 
given. 
C. Payment shall be made to the teacher within thirty (30) days of the presentation 
of transcripts listing completed courses to  the District office. Such payments shall be 
made by separate check. 
ARTICLE XV - SCHOOL CALENDAR 
A. The School calendar has been established and attached and made part of this 
Agreement, for the school year 200 1-02. 
B. The calendar shall contain a February Winter Recess and shall not exceed 183 
days. Said calendar shall be developed on the same basis as the 1985-86 calendar, and 
shall continue the practice of closing the schools for an additional day in the event 
schools are not closed for emergency and/or snow reasons. 
Immediately upon its adoption, the subsequent school year calendars will be made 
a part of this Agreement. 
C. All teachers will be expected to complete a full year's schedule. Requests to report 
for duty after the school year has started or leave prior to the end of the school year will 
not be considered. 
ARTICLE XVI - WORKING DAY 
A. A seven hour day based upon the inclusion of the lunch period shall be 
established. 
B. Forty minutes per day for preparation will be provided in the elementary schools, 
whenever possible. 
Effective July 1, 2002, elementary cl.assroom teachers will have five (5) forty 
minute preparation periods per week during the instructional day. It is the intent of the 
parties that this means the number of preps are equivalent to the number of days in the 
work week. When special area teachers responsible for relieving elementary classroom 
teachers for their preparation periods are not in school, or are not available, the District 
will continue to make its best efforts to hire substitute teachers so that regular classroom 
teachers receive their scheduled preparation periods. Moreover, if sufficient substitute 
teachers are not available, the District will continue to request teachers t o  cover their 
colleague's classes. Those teachers that agree to cover their colleague's classes will be 
reimbursed as specified in Article XIX of the contract. 
C. Teachers will be required to attend ten (1 0)  monthly faculty meetings each year. 
These meetings shall take place after the school day, and each shall be limited to  no 
more than one hour and fifteen minutes in duration. 
In addition, the principal may schedule up to five (5) additional faculty meetings 
during the course of the school year. These additional meetings shall take place after the 
school day and each shall be limited to no more than one hour in duration. 
In all cases, the UTS leadership will have an opportunity to address their 
colleagues only after the faculty meeting has ended. 
D. All elementary teachers will be allowed a duty free uninterrupted lunch period of 
40 minutes duration. This 40 minutes of time shall not be encumbered by escorting one 
class to or from the cafeteria, playground or class. 
E. For the duration of the contract, elementary teachers shall continue to cover the 
following duties: cafeteria duty, playground supervision and bus supervision. 
F. The difference in time, between the students lunch hour and the teachers' 40 
minute lunch period, on days on which no duty is scheduled for this time, shall be 
scheduled as preparation time, and shall be over and beyond the present contractual 
commitment for preparation time. (Article XVI, Section B.) 
ARTICLE XVII - CLASS SIZE AND CLASS LOAD 
Class Size 
Class size and class load will be determined by the Board of Education based upon 
the ability of the community to support each program and the recommendation of the 
professional staff. In the determination, the Board of Education will be guided by the 
recommendation of the New York State Education Department in establishing such 
standards at each grade level. 
Class Load 
The Board of Education fully intends to comply with the standards established 
under the New York State Education Law the daily teaching load for the teacher. 
The number of daily periods of classroom instruction for a secondary 
school teacher should not exceed five. A school requiring of any teacher 
more than six teaching periods a day or a daily teaching load of more than 
one hundred fifty (150) pupils should be able to justify the deviation from 
this policy. 
ARTICLE XVIII - ASSIGNMENTS 
A. Building Assignments 
Building assignments are defined as: study hall supervision, cafeteria supervision, 
bus loading and unloading supervision, playground supervision, hall supervision. 
B. Proctor Assignments 
Proctor assignments shall be established by the building principal with the 
assistance of the U.T.S. 
C. Assignment of Teaching Classes 
1. Secondary Level 
a. Whenever possible, no teacher shall be assigned to teach more 
than four (4) teaching classes or duties in succession. 
b. Whenever possible, no teacher shall be assigned to  more than 
three (3)  preparations. 
c. Systematic Rotation of Homeroom - Secondary Level-Grades 
7 through 12. Systematic rotation of all teachers whose duties do not require that they 
be free during their homeroom period. The building principal shall determine those 
teachers whose duties require them to be free during the homeroom period. 
2. Elementary Level 
In the elementary schools, teacher seniority will be one factor 
considered in grade assignments. 
D. Elementary Teacher Duties During Special Teacher Instruction 
Elementary school classroom teachers will not be required to remain in the 
classroom when a special teacher is instructing. Elementary teachers are required to 
remain in the library except when the librarian is instructing a class. 
E. Notification of Teacher Assignments 
All teachers shall be notified of their tentative teaching assignments, including 
grade, subject, building, no later than June 15th. Any teacher whose program or 
assignment is subsequently changed shall be informed as soon as possible after the 
change in assignment is made. Seniority will be one factor considered in this change of 
assignment. 
F. Teacher Assignments in Areas of Certification 
1. A teacher shall be assigned in his area of certification except in cases of 
emergency, in accordance with the regulations of New York State and the Commissioner 
of Education. 
2. In the event a teacher must teach a course outside of his certification, the 
Board of Education agrees to pay for courses the teacher elects to take to accomplish the 
assignment competently, provided the Superintendent of Schools agrees these courses 
are necessary. 
ARTICLE XIX - SUBSTITUTE TEACHERS 
1. Substitutes will be provided for all teachers. In periods of emergency, 
regular and special teachers shall cover classes in home building until such time as a 
substitute arrives. 
2. When a substitute is not available, teachers assigned to these classes will 
be paid at the rate of $27.53 per class for 2001-02; $28.36 per class for 2002-03; $29.2 1 
per class for 2003-04; $30.09 per class for 2004-05; $30.92 per class for 2005-06. 
3. On the elementary level, students may be divided among other classes; 
whenever possible the pupils will be placed in the same grade level; where the class is 
divided, teachers assigned to cover the students will divide $92.9 1 for 200 1-02; $95.70 
for 2002-03; $98.57 for 2003-04; $101.53 for 2004-05; $104.32 for 2005-06 on a 
prorated basis. 
ARTICLE XX - CURRICULA 
The Board of Education, upon the recommendation of the Superintendent of 
Schools, has the final responsibility for approval of curriculum changes. Curriculum 
changes shall be developed cooperatively with the Association and all teachers involved. 
When the need arises for revision of curriculum, participation of teachers will be 
sought. Service on the committee will be voluntary and compensation will be negotiated 
between the U.T.S. and the District. 
All curricula writing positions will be posted. The curricula may be written during 
the summer, after school hours, or through released time. 
The Board agrees to involve the teachers and the Association in the development 
and implementation of new instructional programs. 
ARTICLE XXI - CONFERENCES 
Parent-Teacher Conferences and Open House 
A. Administrators and classroom teachers shall cooperatively plan for the Spring and 
Fall Open Houses. Fall Open House attendance is mandatory while Spring Open House 
attendance is on a voluntary basis. However, Fall Open House will be scheduled after 
the first report card period on the secondary level. On the elementary level Fall Open 
House will be scheduled during the month of September. All elementary schools shall 
operate a morning session for students, thereafter students will be released. During the 
afternoon session Parent-Teacher conferences shall be scheduled. There shall be three 
(3) such conference days during each school year. There will also be one (1) evening 
session for Parent-Teacher conferences. 
B. Parent-Teacher appointments with parents shall be scheduled at a mutually 
convenient time. 
ARTICLE XXII - NEW POSITIONS 
All openings within the District shall be publicized, and all applicants shall be 
given adequate opportunity to make application for such positions. 
ARTICLE XXIII - COMPENSATION 
A. Salary Credit for Graduate and In-Service Courses 
1. Salary credit will be given for graduate courses annually, provided 
transcripts of records are forwarded to the Central Office by April 1st. Lane movement 
shall take place mid-year (February 1st). Graduate courses credited for salary credit 
prior to the MA column and used toward obtaining the MA may not be used for salary 
credit purposes for columns after the MA. [Example: Graduate credits used to attain the 
BA+ 15 column which also were used for the granting of a MA degree may not be used 
for salary credit to the MA+ 15 column.] 
2. Salary credit for in-service courses will be given for all such courses 
approved by the Board of Education. 
a. In-service courses given outside of our District must have prior 
approval for salary credit. 
b. All in-service courses given by the Seaford School district are eligible 
for salary credit. 
c. For evaluation of in-service courses, for each 15 credits offered, nine 
(9) will be acceptable as in-service courses for salary credit. 
3. Salary credit for University courses at the graduate level will be granted for 
all courses presented with transcripts at the time of employment in the Seaford School 
District, and those taken subsequent to employment and not credited toward a degree. 
Employees requesting such credit must provide all the necessary transcripts and/or 
statements from the degree granting institution to verify the claim for salary credit. 
4. Course Requirements - A changing society requires changing instructional 
programs as an essential prerequisite to the continuing development of improved 
learning experiences for youth. A teacher shall take whenever possible, at the expense 
of the School District, any in-service course adjudged by the Board of Education, on the 
recommendation of the Superintendent of Schools, as being necessary because of 
changes in the instructional program. 
B. Advancement on Salary Schedule 
Teachers shall normally advance one ( 1 ) step for each year of service. Beginning 
with the fifth (5th) step and above, salary increments shall be granted for each year of 
service with the approval of the Board of Education upon recommendation of the 
Superintendent of Schools only for teachers with a satisfactory or better rating 
evaluation by the Administrative Staff. 
C. Mileage 
Where a teacher is assigned to teach in more than one building daily, he will be 
reimbursed at the rate of twenty-five (25) cents per mile. Mileage forms, obtained from 
the Business Office, shall be completed and submitted monthly for approval and 
payment. 
D. Extra Duties 
All after school supelvision is on a voluntary basis, with the agreement of the 
teacher, and will be compensated at the rate of $60.00 for 200 1-02; $6 1.80 for 2002-03; 
$63.65 for 2003-04; $65.56 for 2004-05; $67.36 for 2005-06 per function. 
ARTICLE XXIV - TEACHER AIDES 
The Board of Education will continue its present policy of providing teacher aides 
to assist in the carrying out of nonprofessional duties. 
ARTICLE XXV - TENURE 
Probationary period for teachers in the District will be limited to three (3)  years 
unless contrary to law. 
ARTICLE XXVI - SENIORITY 
Seniority shall be defined as the period of service with the School District dating 
from the original appointment within the appropriate tenure area. 
ARTICLE XXVII - TRANSFERS 
In the event it becomes necessary to transfer teachers because of excess staffing, 
volunteers, who meet the criteria as determined by the District, will be considered first. 
Any involuntary transfer shall be made only after affording the teacher(s) involved 
an opportunity to meet with the Superintendent and/or his designee, at which time the 
reasons for the transfer will be given and discussed. The teacher may be accompanied 
by a representative of the Association. 
Any teacher who is transferred in accordance with the provisions of this section 
shall be placed on a preferential list for transfer back to their original building if an 
opening occurs. 
ARTICLE XXVIII - GRIEVANCE PROCEDURE FOR TEACHERS 
The Board, in compliance with Article 16 of the General Municipal Law (Chapter 
554 of the Laws of 1962) regarding the establishment of grievance procedures for public 
employees, does hereby establish and adopt the following procedures for the settlement 
of grievances of members of the teaching staff of the District. 
A. Declaration of Policy 
In order to establish a more harmonious and cooperative relationship between 
teachers, administrators and members of the Board which will enhance the educational 
program of the District it is hereby declared to be the purpose of these procedures to 
provide for orderly settlement of certain differences promptly and fairly as they arise and 
to assure equitable and proper treatment of teachers pursuant to established policies, 
rules and regulations of the District. The provisions of these procedures shall be liberally 
construed for the accomplishment of this purpose. 
B. Basic Principles 
1. It is the intent of these procedures to provide for the settlement of 
differences at the earliest possible stage of the procedures in a fair and equitable manner. 
2. Every teacher and the U.T.S. shall have the right to present grievances in 
accordance with these procedures, free from coercion, interference, restraint, 
discrimination or reprisal, either directly or indirectly. 
3. Every grievant shall have the right to be represented at any stage of the 
procedure by no more than three (3) persons of his own choice. 
4. Each administrator shall have the responsibility to consider each grievance 
presented to him and make a written determination within the authority delegated to 
him and within the time specified in these procedures. 
5 .  Each party to a grievance shall have access to all written statements and 
records pertaining to such case. 
6. All hearings shall be confidential. 
7. The term "grievance" should be used only when a grievant specifically 
follows out the proceedings described herein. It is expected that the grievants will 
attempt to settle their differences iAformally without reference to the word "grievance" 
until such recourse has been exhausted. The time scheduled for such reviews or hearings 
or conferences shall not be at the expense of the District. 
8.  It shall be the responsibility of the Superintendent to take such steps as 
may be necessary to give force and effect to these procedures. 
9. Modification of this procedure shall be instituted in the same way as in the 
orignal development of this grievance procedure. 
10. The function of these procedures is to assure equitable and proper 
treatment under the policies and rules of the District. 
1 1. Since it is important to good relationships that grievances be processed as 
rapidly as possible, every effort will be made by all parties to expedite the process. The 
time limits specified for either party may be extended only by mutual agreement. 
C. Definitions 
1. Administrators shall mean any professional employee responsible for or 
exercising any degree of supenision or authority over a teacher except department 
chairmen. 
2.  Grievant shall mean any employee covered by the unit described in the 
U.T.S. Recognition Agreement or the U.T.S. 
3 .  Immediate supervisor shall mean the administrator whom the teacher is 
directly responsible, e.g. central office supervisor, building principal or superintendent. 
4. Representative shall mean the person or persons designated by the grievant 
as his counsel or to act on his behalf. 
5. Grievance shall mean any alleged violation of the terms and conditions of 
employment as negotiated by the Board of Education and the U.T.S. 
6 .  Day, as used in these procedures, unless otherwise specified, shall be a day 
in which school is legally in session. 
7. The Superintendent of Schools is the Chief School Administrator. 
D. Procedures 
Stage 1 
The grievant orally and formally confers with his immediate superior according 
to the established line of responsibility. If no mutual time for a meeting can be arranged 
within three (3) school days after receipt of the grievance, then arrangements shall be 
made to relieve the grievant of duties in order to meet the person involved at each step 
where applicable. 
The immediate supervisor shall render his determination in writing to the grievant 
within three (3) school days after the grievance has been discussed by the parties 
concerned. 
Failure to adhere to the stipulated time limit at each stage will result in the 
grievant proceeding immediately to the next stage. 
If such grievance is not satisfactorily resolved at this stage, the grievant will 
proceed to the next stage. 
Stage 2 
If the grievance remains unsettled, this provides for an appeal from the First Stage 
decision to the Superintendent of Schools. In such a case the grievant and the 
immediate superior shall submit to the Superintendent, or his designee, a written 
statement setting forth the specific nature of the grievance and the facts relating thereto. 
The Superintendent shall, at the request of the grievant, hold an informal hearing at 
which all parties or their representatives will appear and present oral and written 
statements or arguments. The final determination of the Second Stage shall be made by 
the Superintendent or his designee. The Superintendent shall forward his decision in 
writing to all parties concerned. 
Stage 3 
If the grievance is not resolved at Stage 2, the U.T.S. may submit the grievance 
to arbitration by notifying the American Arbitration Association ( A M )  in accordance 
with their Rules and Regulations. Both the designation of the arbitrator and the 
arbitration proceedings shall be conducted in accordance with the applicable rules and 
regulations of the AAA. The decision andlor award of the arbitrator shall be final and 
binding on all parties involved. The cost of arbitration shall be shared equally by both 
parties. 
E. Time Limitations 
1. No grievance shall be entertained, and such grievance will be deemed 
waived, unless the grievance is initially filed within thirty (30) school days after the 
grievant knew, or should have known of the act or condition on which the grievance is 
based. 
2. The time limit for the process of the First Stage described above will be 
seven (7) school days. The Second Stage will be thirty (30) calendar days from the 
presentation of the request for a hearing until the final decision is rendered. The 
demand for arbitration shall be filed within thirty (30) school days from the receipt of 
the Stage 2 decision. 
3. All of the procedures described in the foregoing may be amended at any 
time by mutual consent of both parties. 
ARTICLE XXIX - TEACHERS' FORMS 
A copy of the Designation and Payroll Deduction Authorization form (Appendix 
E) will be available to all teachers upon request. 
ARTICLE XXX - SALARY SCHEDULE AND BENEFITS 
A. Salary Schedules 
The attached schedules are established for the period July 1,2001 through June 
30,2006. (Appendix A) .  
Increments shall be payable September 1, 200 1, September 1,2002, September 
1,2003, September 1,2004, and September 1, 2005. 
B. New York State Health Insurance Program and Other Insurance 
The District will contribute for teachers, 86.5% and the unit member will pay 
13.5% of the premium costs of the Empire Plan Plus Enhancements. 
Unit members who wish to continue health insurance coverage and who retire 
before June 30,2006 shall contribute seven (7%) percent to health insurance costs. Unit 
members who wish to continue coverage and who retire on June 30, 2006 or after shall 
contribute 13 l/2% to health insurance costs. 
2. If employees elect another plan, they will bear the cost of the difference. 
3. There will be a $1,000 per year non-usage bonus, payable at the end of the 
school year, for any employee who elects to waive the health insurance benefit. 
Employees may re-enter the insurance program, should circumstances so dictate, in 
accordance with the rules and regulations of the insurance company. 
4. IRC - Section 125 
The District shall provide unit members with an IRC- 125 Plan for health 
insurance premium contributions. 
C. Trust Fund 
The Board of Education and the U.T.S. shall set up a Trust Fund for the purpose 
of providing supplemental insurance programs such as dental insurance. 
The Trust Fund shall be funded by an annual appropriation of .009(9/10 of 1 %) 
percent of the prior year's teacher's base salaries, plus longevities. 
Payments to the Trust Fund shall be paid by the Board after July but no later 
than September 15th of each year the payment is due. 
Trustees shall be selected by the U.T.S.. The trustees shall determine which 
policies and which types of coverage shall be purchased. All benefits shall be provided 
to all teachers in the bargaining unit. 
The Trustees of the Fund shall use these funds for the purpose of paying the 
premium for insurance plans purchased by the Fund. All dividends, rebates and 
premium reductions shall revert back to the Fund. 
D. Extra Curricular Activity 
1. The Schedule for Extra Curricular activities is set forth in Appendix B-1 
(Extra Curricular). Effective July 1, 200 1 ,  the stipend schedule shall be revised as 
indicated. 
2. The Salary Schedule for Coaching is set forth in Appendix C (Coaching). 
3. When the principal andor the assistant principal of each building is not 
in attendance at after school functions at which students are in attendance, a teacher in 
charge shall be designated and compensated. 
E. Payroll Deductions 
The District will provide an annual VOTE-COPE deduction and bi-annual New 
York State United Teachers insurance benefits deductions for unit members, if possible. 
ARTICLE XXXI - RETIREMENT PAYMENT 
A. During each year of the contract, teachers who are first eligible to retire under the 
Rules and Regulations of the New York Teachers State Retirement System (NYSTRS) 
shall receive for the final year of service a salary increase of Ten Thousand ($10,000) 
Dollars payable in the teacher's last paycheck or, if requested, payable in equal payments 
over the remaining paychecks issued prior to the effective date of retirement. 
Further, in order to be eligible a teacher must have served a minimum of ten (10) 
years in Seaford. 
Any teacher who has passed their first year of eligibility as defined in this Article 
shall not be entitled to the retirement incentive. 
All payment made under this Article shall be reported by the District to the 
NYSTRS as salary earned in the final year of employment. 
To be eligible for the retirement payment teachers must submit a firm notice of 
retirement to the District at least two (2)  months prior to the effective date of 
retirement. Teachers becoming eligible during the school year may choose to retire 
effective the end of the school year. 
In the event of the teacher's death prior to the effective date of retirement said 
money shall be paid to the teacher's estate. 
Said lump sum payment is above and beyond any other  contractual  benefit 
teachers may be eligible to collect, and is not to be construed to replace such benefits. 
B. A teacher may elect to retire after 25 years of public school service (minimum of 
10 years must be in Seaford2) regardless of age. 
1. All accrued sick leave andlor other benefits would be included for 
termination purposes as if the employee were fifty-five (55) years old. 
2. If the employee elects to remain until (55) years of age, that would be 
considered as the first year of eligibility (as described in Section 1.  of this Article). 
3. This pension shall not apply to any teacher who was first eligible under a 
prior contract. 
4. All other conditions for retirement incentive shall remain the same. 
ARTICLE XXXII - NON-DISCRIMINATION 
The District shall comply with all the rules and regulations of Title IX of the 
Educational Amendments of 1972. The parties further agree that the provisions of this 
Agreement shall be applied without discrimination on the basis of race, color, religion, 
sex, marital status, age or national origin. 
In order to comply with all state and federal laws it is understood that any gender 
references in this contract applies equally to male and female employees. 
ARTICLE XXXIII - EXCESSED TEACHERS 
Teachers excessed from the District shall be recalled to any opening, permanent 
or temporary, which becomes available while they are on the excess list. Such openings 
shall include, but not be limited to, long-term substitute positions, part-time positions, 
and short-term substitute positions. 
Unless prohibited or restricted by rules and regulations of another agency 
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Available openings shall be filled by excessed teachers in the order in which 
teachers names appear on the recall list, i.e., the most senior teacher first. In the event 
a teacher does not accept a long-term or short-term substitute position the first time the 
District offers the teacher the position, the District shall have no obligation to recall the 
teacher to a long-term or short-term substitute position during the remainder of the 
school year in which the teacher declined the first position. 
The above agreement in no way relinquishes the teachers' rights to recall as 
guaranteed under Education Law. 
The District and the U.T.S. have consummated a written agreement determining 
terms and conditions of employment for employees represented by the U.T.S. for the 
school years July 1,2001 through June 30,2006. Your attention is called to this section 
which is included in this Agreement. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT 
OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
The District and the Association agree that all negotiable items have been 
discussed during the negotiations leading to this agreement, and therefore agree that 
negotiations will not be reopened on any item, whether contained herein or not, during 
the life of this Agreement. 
united ~eacher jo f  Seaford Date 

APPENDIX A 
TEACHERS' SALARY SCHEDULE 
SEPTEMBER, 2002 - JUNE, 2003 
LONGEVITY 20 YEARS 25 YEA% 3-3 
1,250 1,500 1,800 
Increments shall be payable September 1, 2002 
-For employees hired after January 1, 1979, the following columns shall be deleted: B.A. + 15; B.A. + 30; B.A. +45; M.A. + 60. 
B.A. +15 shall be reinstated in 1989-1990 school year provided that all courses must be in a matriculated program leading 
to a Master's degree. 
M.A. + 60 column shall be reinstated effective in the 1997-1998 school year. 
Approved: 
APPEDNIX A 
TEACHERS' SALARY SCHEDULE 
SEPTEMBER, 2003 - JUNE, 2004 
LONGEVITY 20 YEARS 25 YEARS 3.Y!E&s 
1,250 1,500 1,800 
Increments shall be payable September 1, 2003 
For employees hired after January 1, 1979, the following columns shall be deleted: B.A. + 15; B.A. + 30; B.A. + 45: M.A. + 60. 
B.A. + 15 shall be reinstated in 1989-1990 school year provided that all courses must be in a matriculated program leading 
to a Master's degree. 
M.A. + 60 column shall be reinstated effective in the 1997-1998 school year. 
APPENDIX A 
TEACHERS' SALARY SCHEDULE 
SEPTEMBER, 2004 - JUNE, 2005 
LONGWIT( 2 0 s  25 YEARS 
1,250 1,500 1,800 
Increments shall be payable September 1, 2004. 
INDEX 
STEP 1 
2 
3 
- 
4 
5 
6 
7 
8 
9 
1 0  
1 1  
1 2  
1 3  
14  
1 5  
1 6  
1 7  
For employees hired after January 1, 1979, the following columns shall be deleted: B.A + 15; B.A. + 30; B.A. + 45; M.A. + 60. 
H 
M.A. + 30 
52,488 
54,654 
56,817 
59,902 
62,055 
64,225 
66,390 
68,548 
70,712 
72,874 
75,029 
77,195 
79,348 
81,515 
83,674 
85,835 
85,835 
B.A. + 15 shall be reinstated in 1989-1990 school year provided that all courses must be in a matriculated program leading 
to a Master's degree. 
A 
B.A. 
41,436 
43,133 
44,882 
47,467 
49,207 
50,922 
52,659 
54,376 
56,112 
57,833 
59,556 
61,282 
63,013 
64,743 
66,473 
68,190 
68,f90 
M.A. + 60 column shall be reinstated effective in the 1997-1998 school year. 
I 
M.A. + 45 
54,167 
56,575 
58,735 
61,816 
63,980 
66,141 
68,303 
70,772 
73,253 
75,714 
78,190 
80,651 
83,127 
85,596 
88,057 
90,536 
90,536 
Approved: 
37 
B 
B.A. + 15 
43,158 
44,882 
46,617 
49,207 
50,922 
52,659 
54,376 
56,112 
57,833 
59,556 
61,282 
63,013 
64,743 
66,473 
68,190 
69,919 
69,919 
J 
MA.  + 60 
55,645 
57,809 
59,967 
63,061 
65,204 
67,377 
69,543 
72,020 
74,479 
76,951 
79,420 
81,891 
84,364 
86,839 
89,297 
91,767 
91,767 
K 
Ph. D. 
0 
0 
0 
0 
0 
64,225 , 
67,308 
70,403 
73,482 
76,578 
79,653 
82,743 
85,835 
88,927 
92,011 
95,101 
95,101 
C 
B.A. + 30 
45,465 
47,182 
48,917 
51,507 
53,236 
54,960 
56,685 
58,416 
60,132 
61,867 
63,593 
65,322 
67,045 
68,769 
70,491 
72,226 
72,226 
D 
B.A. + 45 
46,617 
48,345 
50,064 
52,659 
54,376 
56,112 
57,833 
59,556 
61,282 
63,013 
64,743 
66,473 
68,190 
69,919 
71,643 
73,380 
73,380 
E 
B.A. + 60 
47,765 
49,494 
51,212 
53,801 
55,539 
57.256 
58,991 
60,704 
62,438 
64,170 
65,887 
67.61 0 
69,340 
71,066 
72,806 
74,521 
74,521 
F 
M.A. 
50,012 
51,876 
53,722 
56,502 
58,343 
60,199 
62,055 
64,225 
66,390 
68,548 
70,712 
72,874 
75,029 
77,195 
79,348 
81,515 
81,515 
G 
M.A. + 15 
51,258 
53,109 
54,960 
57,733 
59,594 
61,437 
63,296 
65,450 
67,620 
69,777 
71,943 
74,109 
76,265 
78,424 
80,583 
82,743 
82,743 

I APPENMXB - I 
STIPENDS FOR EXTRACURRICULAR ACTIVITIES 
I I I I I I 
(DETENTION PM / M I D M  SCHOOL $1,800 1 1,854 1 1,910 1 1,967 1 2,021 1 
2,836 
2,477 
2,477 
AUDIO VISUAL 
COMWMEFCTOR 
+D€I€NTDN PM 
AUDIO VISUAL 
AUDIO VISUAL 
AUDIO VISUAL 
" To Be Determined 
I I I I I I 
2,680 
2,340 
2,340 
MANOR 
ALL 
HIGH SCHOOL 
EVENT SUPERVISION /ALL I $6O/EVENT / 
*" Contractual Increase 
I I I I I I 
2.760 
2,41 1 
2,41 1 
HIGH SCHOOL 
MIDDLE SCHOOL 
t-WBCR 
ACADEMIC SUPPORT / ALL 1 S5OlHOUR I 
The following stipends will be increased by the percentage of salary increases negotiated with the 
UTS: School Psychologist, Guidance Counselor, Department Chairperson and Sixth Grade Chairperson. 
The following stipends have been eliminated: Building Coordinator, AVILibrary Coordinator, Middle 
School Class Advisor, Middle School Newspaper, Public Relations Coordinator and Stage Band. 
I I I 
$2,206 
$3,500 
$3.500 
I 
I I I I I I 
Effective July 1, 2001, all compensated positions not covered by Appendix B shall be increased by the I 
across-the-boaard increase in Appendix A of the Memorandum of Aareement. 
$2,526 
$2,206 
$2,206 
2,602 
2,272 
2,272 
2,272 
3,605 
3,605 
2,340 
3,713 
3,713 
2,411 
3,825 
3,825 
2,477 
3,930 
3,930 
ADDITIONAL SALARIES 
I I I I I I 
1 2000-2001 ( 2001-2002 1 2002-2003 1 2003-2004 1 2004-2005 1 2005-2006 
Directors, Chairpeople I 
I and Coordinators 1 1 1 I 1 1 
- - - - -. . - . - I I I I I 1 
b) Tchr. Salary 
Dept. Chair 7-1 2 
Dept. Chair 6-12 
Dept. chair 9-12 
School Psychologist 
Guidance Counselor 
Science Mentor 
_6th --Gr. Chairperson 
Computer Mentor 
6th Period Teaching 
Home Teaching Per Hour 
I I I I I I 
3 R's Summer Program 
3,750 
4,214 
3,330 
1 ~ e w  Clubs (Hourly Rate) 24.53 25.27 
5,512 
1,760 
2,424 
1,752 
2,594 
2,966 
2,966 
34.98 
26.02 
3,863 
4,340 
3,430 
Salaries:: 
5,677 6,374 6,023 
1,813 
2,497 
2,000 
2,672 
3,500 
3,055 
36.03 
26.80 
Tchrs. For Complete Program 
5,848 6,204 
3,978 
4,471 
3,533 
Summer H.S. Salaries 
1 Class 
2 Classes 
3 Classes 
1,867 
2,572 
2,060 
2,752 
3,605 
3,147 
37.11 
27.61 
4.81 1 Dirnctnr 
3,098 
4,098 
4,605 
3,639 
28.37 
A 535 A A n 3  
1,770 
3,526 
5,058 
1,923 
2,649 
2,122 
2,835 
3,713 
3,241 
38.22 
4.956 4.671 
3,191 
4,221 
4,743 
3,748 
5.092 
1,823 
3,632 
5,210 
4,337 
4,873 
3,851 
1,981 
2,728 
2, 185 
2,920 
3,825 
3,338 
39.37 
3,287 
2,035 
2,803 
2,246 
3,000 
3,930 
3,430 
40.45 
1,878 
3,741 
5,366 
3,385 
1,934 
3,853 
5,527 
3,487 3,583 
1,992 
3,969 
5,693 
2,047 
4,078 
5,849 
- -- 
C C  
Stipend 
Percentage 
,A. Head H S .  Varsity Coach 
I 
C. Middle School Head Coach 
Increase 
3.00 
3.00 
D. Middle School Head and 
Ass't Coach 
I 
3.00 
3.00 
3.00 
3.00 
2.75 
Year 
2001-2002 
2002-2003 
3.00 
3.00 
3.00 
3.00 
2.75 
2001-2002 
2002-2003 
2003-2004 
2004-2005 
2005-2006 
Step 1 I Step 2 
4,775 1 5,043 
4,918 1 5,194 
2001-2002 
2002-2003 
2003-2004 
2004-2005 
2005-2006 
3,113 
3,206 
3,302 
3,401 
3,495 
Step 3 
5,309 
5,468 
2,554 
2,322 
2,392 
2,464 
2,532 
3,321 
3,421 
3,524 
3,630 
3,730 
Step 4 
5,569 
5,736 
2,520 
2,596 
2,674 
2,754 
2,830 
Step 5 
5,835 
6,010 
3,582 
3,689 
3,800 
3,914 
4,022 
2,787 
2,871 
2,957 
3,046 
3,130 
3,846 
3,961 
4,080 
4,202 
4,318 
4,114 
4,237 
4,364 
4,495 
4,619 
3,053 
3,145 
3,239 
3,336 
3,428 
3,321 
3,421 
3,524 
3,630 
3,730 
Fall 
Winter 
Spring 
Spring 
Fall 
Fall 
Fall 
Winter 
Winter 
Spring 
Spring 
Spring 
Fall 
Spring 
Fall 
APPENDIX C 
Schedule A 
Varsity 
Field Hockey 
Women's Basketball 
Softball 
Women's Track 
Football 
Women's Soccer 
Men's Soccer 
Men's Basketball 
Wrestling 
Baseball 
Men's Lacrosse 
Men's Track 
Women's Volleyball 
Women's Lacrosse 
Cross Country 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
High School Head 
APPENDLX C 
Schedule B 
Fall 
Winter 2 
Spring 
Fall 
Fall 
Fall 
Fall 
Fall 
Spring 
Winter 
Winter 
Winter 
Winter 
Spring 
Spring 
Spring 
Spring 
Fall 
Fall 
Winter 
Fall 
Fall 
Winter 
Winter 
Badminton 
Gymnastics 
Softball 
Football 
Football 
Football 
Women's Soccer 
Men's Soccer 
Tennis 
Men's Basketball 
Wrestling 
hf le  
Track 
Baseball 
Lacrosse 
Track 
Track 
Women's Volleyball 
Field Hockey 
Women's Basketball 
Cheerleading 
Cheerleading 
Cheerleading 
Cheerleading 
High School Head Coach 
High School Head Coach 
High School Jr. Varsity 
High School Asst. 
High School Jr. Varsity 
High School Asst. Jr. 
Varsity 
High School Jr. Varsity 
High School Jr. Varsity 
High School Head Coach 
High School Assistant Jr. 
Varsity 
High School Assistant 
High School Head Coach 
High School Head Coach 
High School Assistant 
High School Assistant 
High School Assistant 
High School Assistant 
Junior Varsity 
High School Jr. Varsity 
High School Jr. Varsity 
High School Jr. Varsity 
High School Head Coach 
High School J.V. Head 
Coach 
High School Head Coach 
High School J.V. Head 
Coach 
APPENDIX C 
Schedule C 
Fall 
Fall 
Winter 1 
Winter 2 
Spring 
Spring 
Fall 
Fall 
Fall 
Winter 1 
Winter 2 
Fall 
Spring 
Spring 
Spring 
Spring 
Football 
Field Hockey 
Volleyball 
Women's basketball 
Softball 
Women's Track 
Softball 
Men's Soccer 
Women's Soccer 
Boys Basketball 
Wrestling 
Cheerleading 
Cheerleading 
Baseball 
Lacrosse 
Track 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Middle School Head Coach 
Fall 
Winter 2 
Fall 
Fall 
Winter 
Winter 
Spring 
Spring 
Spring 
APPENDIX C 
Schedule D 
Badminton 
Gymnastics 
Football 
Soccer 
Basketball 
Wrestling 
Baseball 
Lacrosse 
Track 
Middle School Head Coach 
Middle School Head Coach 
Middle School Assistant 
Middle School Assistant 
Middle School Assistant 
Middle School Assistant 
Middle School Assistant 
Middle School Assistant 
Middle School Assistant 
APPENDIX D 
COACHING INFORMATION 
1. Teachers shall not be paid extra for any activity which is a natural extension of 
their classroom responsibilities and for which preparation is done during the regular 
school periods and day. Such activities include physical education exhibitions, sports 
clinics, sports nights, and similar activities. 
2. Assignments shall be made on an annual basis for which separate salary 
agreements shall be made. Extra pay for extra work shall not be a part of the teachers' 
basic salary agreement. 
3. The Board agrees to furnish shower and dressing room facilities for the coaches 
by modifying or installing partitions in the present facilities. 
4. All qualified individuals employed by the District from either the Middle School, 
Senior High School or the Elementary Schools, shall be eligible to coach one or more 
Varsity sport. 
5.  An individual shall be allowed to coach in the Senior High School when his 
primary teaching assignment is in the Middle School. The same would hold true for an 
individual who is teaching in the Senior High School and who is interested in coaching 
at the Middle School. 
6. Vacancies in coaching will be published to the entire faculty of both the Senior 
High and the Middle School and all Elementary Schools, and all qualified candidates 
will be interviewed by established procedures. 
7 .  Coaches may assume that they are to continue coaching in their sport unless 
notified in writing thirty days after the last contests in that sport, and coaches shall be 
obligated to notify the School Board, within a thirty day period after the last contest, 
if they do not intend to accept the coaching assignment for the forthcoming year. 
8. All coaches may be allocated monies to attend any clinic or conference in his sport 
area subject to application and approval by the Board. 
9. Coaches shall be paid pursuant to an announced schedule or payment. 
10. Coaches shall receive a salary agreement as soon as feasible after budget passage. 
APPENDIX E 
Designation and Pavroll Deduction Authorization 
Print Last Name First Initial Building 
Address 
To: Board of Education of Seaford Union Free School District, Seaford, New York. 
Pursuant to Chapter 392 , Laws of 1967, I hereby designate the U.T.S. as my 
representative for the purpose of collective negotiations, and I hereby request and 
authorize you, according to arrangements agreed upon with such Association, to deduct 
from my salary and transmit to the U.T.S. the dues as certified by the respective 
association. I hereby waive all rights and claims for said monies so deducted and 
transmitted in accordance with this authorization and relieve the Board of Education 
and all its officers from any liability therefore. This authority shall be continuous while 
employed in this school system or until withdrawn by written notice. 
( ) United Teachers of Seaford and Affiliates 
Employees Signature Date 
NOTES 
